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A thriving rural community which 

will be a lifestyle choice for 

generations, a preferred location 

for business development and a 

recognised leader in                  

environmental management. 
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Who is this report for? 
We have designed this report for a broad 
audience that reflects the great diversity of our 
constituents, including residents, our 
ratepayers, local businesses, interested 
stakeholders, government agencies and 
departments.  
 

As part of our environmental commitment to 
reducing paper use, we encourage you to read 
this report online at www.dowerin.wa.gov.au 
 
If you prefer a printed version, copies are 
available for review at the Shire Administration 
Office or Dowerin CRC. Alternatively, please 
contact Council via phone or email.  

 

Feedback 
We are committed to improving our annual 
reporting and would welcome your feedback. 

 
 

Contact Us 

Shire of Dowerin 

13 Cottrell Street (PO Box 111) 

DOWERIN WA 6461 

Tel: 08 9631 1202 

Fax: 08 9631 1193 

dowshire@dowerin.wa.gov.au 

www.dowerin.wa.gov.au 

Office Hours: 8.30 – 4.00PM  

 

mailto:dowshire@dowerin.wa.gov.au
http://www.dowerin.wa.gov.au/
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Dowerin - our community, our place 

Suburbs & Localities 

Dowerin is home to approximately 678 people  who reside in the 367 private dwellings 

based within the townsite and rural surrounds including the localities of Amery, Ejanding, 

Koomberkine, Minnivale, Manmanning, Ucarty and Hindmarsh. 

Attractions 

Dowerin boasts a vast array of high quality community and sports facilities for a town of its 

size and population. A range of modern sports facilities are readily available for community 

use including ovals for cricket, football and hockey, basketball, netball, badminton, squash 

and tennis courts, a bowling green, golf club, rifle club, an Olympic-size swimming pool and 

a well-equipped 24 hour gym. Dowerin also caters for the needs of varying demographics 

within the community with a variety of activities and services for seniors including Home & 

Community Care (HACC), a senior citizens group (Dowerin Companion Club) and a small 

range of retirement housing units.  Dowerin Playgroup, safe playgrounds and the provision 

of a highly successful District High School also ensures that Dowerin is a family friendly place 

to reside. 

Significant Local Events 

Dowerin continues to be home to one of the largest and most impressive agricultural 

exhibitions within Australia, the GWN7 Machinery Dowerin Field Days held in August. The 

Shire of Dowerin hosts an annual Australia Day event and Anzac Breakfast as well as various 

community events throughout the year including a community movie night and Christmas 

market.  

Local Industries 

The Shire of Dowerin covers an area of some 1,867sq km and consists mainly of agricultural 

land used primarily for the purposes of grain growing and sheep production for meat and 

wool. Other predominant industries include cattle, engineering, agricultural machinery & 

goods supply, heavy transport, CBH, retail, accounting and farm advisory services.   
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The Dowerin Shire Council is committed to the provision of a full range of quality 

community services, equitable access to facilities and full participation in community life for 

all residents and visitors to the shire. 

The Dowerin Shire Council is dedicated to delivering its residents the best possible standard 

of living within the Wheatbelt and values it’s laid back, progressive community, seeking to 

support all members to participate in a rich and rewarding community life in Dowerin. 
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Message from the Shire President 
 

The year 2015/16 was one of challenge for the community, Shire Staff and Councillors. A report from 

a staff member triggered an investigation by the Corruption, Crime Commission which resulted in 

the former CEO pleading guilty to four separate charges of stealing as a servant. As a result the past 

year has been disrupted in many ways; however it is to the credit of dedicated and professional 

staff, that services have continued to be delivered to a high standard over the year. 

While this Council and the sector in general have learnt some hard lessons from this disturbing 

misappropriation event, we have not let this define us. 

Council has progressed various strategic initiatives, including the securing of funding for the Short 

Term Accommodation. The positive working relationship that exists between the Shire and Dowerin 

Events Management continues to enhance the advancement of this community.  Both organisations 

bring forward initiatives that are co-operatively supported, enhancing the town amenities and giving 

the district a point of difference. 

I must acknowledge the acting CEO, Gary Martin, who accepted the position without hesitation and 

provided great guidance to Staff and councillors over a period of five months. 

In March, I welcomed Andrea Selvey as our new CEO. On behalf of council, I express sincere 

appreciation and gratitude for all her commitment and hard work for the Shire and for the 

community.  Your efforts are recognised and valued. 

During the year, there has been a huge increase in the work load for Councillors, often at very short 

notice. They were charged with the upgrading of the management practices of the Shire and the 

engagement of consultants to assist the process and this comes at a personal cost which I much 

appreciate. Special thanks must go to Cr. Graham Ralph and Finance Manager Sonia King, for they 

alone carried the burden for three weeks early in the investigation. 

I thank all Councillors for their support and frankness that makes my role so much easier. Finally I 

thank all the Shire staff, both inside and outside for their contribution to the organisation and the 

wider community. 

Dale Metcalf 

Shire President, Shire of Dowerin 
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Message from the Chief Executive Officer 
I was delighted to take up position of Chief Executive Officer for the Shire of Dowerin in 

March 2016.   Dowerin’s reputation as a progressive and proactive community made this a 

very appealing position.   My experience over the past months has shown that reputation is 

well-deserved.  Thank you to the Dowerin community for making my husband Neale and I 

feel so welcome. 

Much has already been written about the misappropriation of funds by the former CEO.  Mr 

Gary Martin, the Acting CEO, provided details in the 2014/15 Annual Report.  We have 

learnt from this experience and are in the process of making improvements to our 

governance and processes.  A Financial Management Report with 51 recommendations by 

the Forensic Auditor engaged by the Shire provided a roadmap of improvements which are 

being implemented within the Shire’s resource capacity.  While implementing these 

improvements is vitally important, it is now equally important to put the event behind us 

and move forward to realise the aspirations of Council and the community we serve.  

Staff at the Shire have delivered on several very significant projects over the past year.  One 

such achievement was securing $800,000 in federal government grant funding to 

commence Stage One of the Short Term Accommodation Precinct – a project being 

delivered in partnership with Dowerin Events Management.   

The Wheatbelt Heritage Project also saw some critical progress with the Shire of Dowerin 

finally achieving accreditation after many months of behind the scenes effort.  And while 

the project is still some way from being finalised, essential ground work is being done to try 

and bring it to life in the near future.   

The Living in the Wheatbelt Conference was a very successful and innovative event that 

showcased the assets of the region and attracted strong support and attention.   

As always our road program was delivered to a very high standard and sporting grounds are 

recognised as among the best in the region.   

These and other strategic projects were delivered by the dedicated staff at the Shire in 

addition to maintaining day to day services that make our community a great place to live.   

I reiterate the comments by our Shire President in acknowledgement of the professionalism, 

dedication and hard work of the staff and the commitment of our Council.  This winning 

combination is what makes Dowerin stand out as a community.  

Andrea Selvey 

Chief Executive Officer 
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Members of Council 
Elected Members    

Name Ward Address Contact Details 

Dale (DE) Metcalf 
(Shire President) 

Town  19 Anderson Street, 
Dowerin WA 6461 

Ph:     08 9631 1080 
Fax:   08 9631 1215 
Mob: 0429 081 775 
linden@wn.com.au 
 

Graham (GB) Ralph 
Deputy President 

South 3718 Cunderdin 
Minnivale Road 
PO Box 176 
DOWERIN  WA  6461 
 

Ph:     08 9631 3014 
Fax:   08 9631 3013 
Mob: 0427 313 014 
gsralph@wn.com.au 
 

William (WE) Coote North 69 Dowall Street, 
Minnivale 
PO Box 91 
Dowerin WA 6461 

Ph:     08 9631 3020 
Fax:    08 9631 3021 
Mob:  0427 313 020 
billcoote45@gmail.com 

Tracy (TA) Jones 
 

North 95 Ejanding West Road 
PO Box 44 
Dowerin WA 6461 

Ph:     08 9632 3014 
Fax:   08 9632 3070 
Mob: 0429 323 014 
ash.tracy@bigpond.com 

Robert (RI) Trepp 
 

South 99 Borgward Road 
PO Box 92 
DOWERIN WA 6461 
 

Ph:     0457 081 254 
Mob: 0435 595 493 
robr@agn.net.au 
 

Brenton (BN) Walsh 
 

Town 12 Cottrell St 
DOWERIN WA 6461 
 

Ph:     08 9631 1068 
Mob: 0499 558 282 
dowerinbutchershop@bigpond.com 
 

Adam (AJ) Metcalf 
 

Town 127 McHugh Road 
DOWERIN WA 6461 
 

Mob: 0427 311 025 
maddog1@wn.com.au  
 

Darrel (DP) Hudson 
 

Town 7506 Goomalling-
Merredin Road 
PO Box 59 
Dowerin WA 6461 
 

Ph:    08 9631 1063 
Fax:  08 9631 1454 
Mob:0428 311 063 
yleena2@bigpond.com 

 

  

mailto:linden@wn.com.au
mailto:gsralph@wn.com.au
mailto:billcoote45@gmail.com
mailto:ash.tracy@bigpond.com
mailto:maddog1@wn.com.au
mailto:yleena2@bigpond.com
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Staffing Structure 

The Shire of Dowerin employed 34 full-time and part-time staff in the 2014/15 period and 
continues to be the largest employer in the district.  The structure of the organisation is 
illustrated below. 

 

 



8 
Addendum to the Shire of Dowerin Annual Report 2015/16 
 

Year in Review 
 

 

 

National Tree Day  

Local volunteers helped to 

transform an area 

adjacent to the skate park 

and centenary park within 

the Dowerin Town site 

planting a new native 

garden which has 

transformed a once 

unused area into now a 

tranquil area for residents 

and visitors to enjoy. 

 

 

Banner success!  

The efforts of the Dowerin 

Arts Group were awarded 

during Local Government 

week when they took first 

honours in the Community 

Group Section of the 

Banners in the Terrace 

Competition. The winning 

article is now on permanent 

public display in Centenary 

Park. 

 

 

DCC turns into a 

Conference Venue 

The Living in the Wheatbelt 

Conference saw Shelley 

Taylor Smith, Maggie Dent 

and Glen Mitchell travel to 

Dowerin and inspire those 

in attendance with their 

inspirational stories. This 

proved to be a fantastic and 

well received event which 

attracted attendees from 

across the region.  

A Reserves WIN!          

The Dowerin-Wylie Tigers 

took out the honours in 

September winning the A 

Reserve Grand Final in 

Goomalling. 

 

 

Council Elections                           

Elections took place in 

October and we farewelled 

3 former Councillors all of 

whom made valuable 

contributions to the Shire. 

Newly appointed members 

of Council Robert Trepp, 

Adam Metcalf and Brenton 

Walsh were welcomed.  

 

 

Christmas Markets             

The Shire in conjunction 

with the CRC held the first 

Dowerin Christmas Markets 

on Jackson Street in the 

lead up to Christmas. The 

event was well received by 

the community and local 

microbusinesses alike. The 

CRC also did a fantastic job 

organising an Arts 

Exhibition which culminated 

on the same evening. 

 

 

Australia Day Citizen of 

the Year 

Congratulations to our local 

Premiers Australia Day 

Citizen of the year Noela 

Newman who was 

recognised for  her  on-

going commitment to our 

community and for 

devoting countless hours to 

volunteer efforts that 

benefit others and our 

town. We also recognised 

the Dowerin Community 

Child Care Inc. as our 

Community Group of the 

Year. The DCCC are 

responsible for developing 

and managing the Lil’Tigers 

Early Learning Centre in 

Dowerin and the hard work 

and dedication of the 

representatives of this 

committee is immeasurable 

 

 

 

In March 2016 the Shire of 

Dowerin appointed our new 

CEO Andrea Selvey. Andrea 

came to Dowerin following 

15 years at the City of 

Geraldton.  

 

August 

2015 

July 

2015 

Sept 

2015 

Oct 

2015 

Dec 

2015 

Jan 

2016 

March 

2016 
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Strategic Community Plan 
 
 
The Shire of Dowerin Strategic 
Community Plan, in compliance with 
s5.56 of the Local Government Act, was 
adopted by Council in June 2013.  
 
 
 
 
 
 
 
 
 
The Shire of Dowerin has four key principles 
which it uses to drive planning and decision 
making processes:   
 

 

Community 
 

 

Local 

Business/Ec

onomy 
 

 

Environmen

t 
 

 

Local 

Governmen

t 

Leadership 
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COMMUNITY 

GOAL: A strong, healthy 

and safe community 

 Sport & recreation 

In 2015-16 the Shire of Dowerin received 31 

applications for KidSport allowing families to 

access $1810 in funding from the Department 

of Sport and Recreation to assist children 

within our community take part in local sport 

and recreation opportunities. More 

information about KidSport can be obtained 

online at 

http://www.dsr.wa.gov.au/funding/individual

s/kidsport or contact Emma Richards at the 

Shire Office for details. 

Dowerin All Hours Gym 

The Dowerin All Hours Gym was a facility on 

Dowerin’s wish list for a number of years and 

since its inception in February 2015, the 

facility has proven to be a highly successful 

development for the Shire and Community of 

Dowerin. In 2015/16 the Shire processed 83  

memberships for the gym including standard 

memberships (63), concessions (16) and non-

Dowerin Residents (4). This facility was jointly 

funded by Lotterywest and the Shire of 

Dowerin and has seen the complete 

transformation of the former tennis club 

rooms into our state of the art gym facility. 

The gym continues to run successfully and is 

accessible to members 24 hours per day 7 

days per week. Offering an opportunity to 

work out utilising new cardio and weights 

equipment in air conditioned comfort 

  

 

Aged Housing Alliance 

In March 2016 council resolved to support a 

collaborative approach to the development of 

Aged Housing units within the Shires of 

Dowerin, Goomalling, Victoria Plains and 

Toodyay as part of the AROC Aged Housing 

Alliance. The project is in its infancy and has 

to date involved the development of a 

Business Case put together by Heartlands and 

the Wheatbelt Development Commission 

which aims to seek funding in 2017/2018. If 

successful, the AROC Aged Housing Alliance 

will see the development of 4 new 

Independent Living Units to be located 

adjacent to the existing units on Hilda 

St/Goldfields Road. 

Road Infrastructure 

In 2015-16 the Shire of Dowerin conducted 

works totalling $1,218,849 to help strengthen 

and improve our local road network; 

$861,597.00 of this work was funded through 

state and federal grants. Major works 

included the reconstruction of the Redding 

Road and the reconstruction and widening of 

a section of the Dowerin-Koorda Road near 

the boundary and the asphalting of the 

Koomberkine Uberin Road T- junction. 

Shire Groundskeepers worked tirelessly to 

improve the level of sporting fields in 

Dowerin. Verti-draining of the hockey field 

and town oval was completed in September 

after Field days and prior to school sports 

carnival 2016.   

Thanks to funding as part of the Aged Friendly 

Communities Program, the Shire of Dowerin 

successfully installed ramp access to the 

spectator area at the Dowerin Memorial 

Swimming Pool, a new handrail at the 

Dowerin Community Club and an electronic 

sliding door at the Dowerin Post Office. 

http://www.dsr.wa.gov.au/funding/individuals/kidsport
http://www.dsr.wa.gov.au/funding/individuals/kidsport
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LOCAL BUSINESS/ECONOMY 

GOAL: A Strong & Vibrant Local Economy 

Light Industrial Land Development 

In March 2016 Wheatbelt Development 

Commission (WDC) in conjunction with 

Landcorp presented the Shire of Dowerin with 

a draft Business Case for the development of 

Light Industrial Land Units in Dowerin. There 

is very limited industrial land available in 

Dowerin at present and the Shire of Dowerin 

has agreed in principal to supporting this 

business case which outlines the development 

of 2 light industrial blocks within the existing 

Industrial Land Precinct in Dowerin. Following 

a funding outcome, the Shire will conduct 

extensive Community and industry 

consultation regarding a forward plan for the 

development of light industrial land 

throughout the district. 

Short Term Accommodation Project 

Stage one of the Dowerin Short Term 

Accommodation Project was given the go 

ahead in November 2015 when the Shire was 

notified of successful grant funding as part of 

the Department of Infrastructure and 

Regional Development’s National Stronger 

Regions Fund. After some extensive 

negotiations, the Shire of Dowerin received 

$800,000 as part of the NSRF Fund and 

$400,000 from Dowerin Events Management 

in order to proceed with stage 1 of the project 

which will see the development of 4 studio 

units, 3 1 bedroom units, caravan/camping 

grounds and an ablution block and camp 

kitchen. 

 

 ENVIRONMENT 

GOAL: A sustainable natural and built environment

Recycling Shed and Waste Management 

Council staff continue to support the Dowerin 

recycling program with the aim of maintaining 

this successful and beneficial venture with 

part proceeds going to the DDHS P&C. The 

Recycling Centre located on the Dowerin 

Kalannie Road continues to be utilized heavily 

and efficiently by local residents. This facility, 

once run on a volunteer basis is now 

supported by the Wheatbelt Work Camp 

whereby representatives from the Camp 

attend to the recyclables to ensure that they 

are sorted and bundled ready for transport to 

Perth and processing. 

The management of the refuse site is proving 

successful and the tip will remain open to the 

public three days per week from 11am—4pm 

on a Wednesday, Friday and Sunday 

 

Community Involvement 

The Dowerin Community have once again 

banded together for the greater good with a 

number of volunteers assisting with the 

annual Clean Up Australia Day in March whilst 

in July a group of volunteers also assisted with 

the beautification of Centenary Park planting 

a range of trees and shrubs as part of National 

Tree Day. 
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LOCAL GOVERNMENT LEADERSHIP 

GOAL: A vibrant and progressive community led by an 

innovative Council. 

 

Council Elections 

In October 2015 we had 3 new nominations 

for three positions on the Dowerin Shire 

Council. It’s exciting to see that there is such 

interest and enthusiasm in running for such 

important positions within our community.  

Early in 2016, Council also committed to take 

part in member training in order to ensure 

that Councillors are well informed of their 

roles and duties and that of the Shire 

Administration. 

Community Input  

Council meetings are a great opportunity for 

members of the community to observe the 

Council decision making process.  Every 

Council meeting includes a public question 

time allowing the community to engage with 

their elected representatives. 
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Statutory Reports 
It is a requirement that the Shire of Dowerin include information regarding the following documents 

in its Annual Report. For further details regarding any of the documents detailed throughout this 

report please contact Shire Administration Staff. 

 

PLAN FOR THE FUTURE 
 

 

DISABILITY ACCESS & INCLUSION 

PLAN 
 

 

RECORD KEEPING PLAN 
 

 

PUBLIC INTEREST DISCLOSURE 
 

 

FREEDOM OF INFORMATION 

STATEMENT 
 

 

EMPLOYEES REMUNERATION 
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Plan for the Future 
Under provisions of clause 19C of the Local Government (Administration) Regulations 1996, a local 

government is to make a plan for the future of its district. The plan for the future of a district is to set 

out the broad objectives of the local government for the period specified in the plan. 

Section 5.53 of the Local Government Act 1995 requires Council to include in its annual report an 

overview of the plan for the future of the district made in accordance with section 5.56, including 

major programmes that are proposed to commence or to continue in the next financial year 

In November 2013 Council adopted its Corporate Plan 2013 – 2017 incorporating the plan for the 

future of the district.  

The key parts of the Plan are as follows: 

Vision 

A thriving rural community which will be a lifestyle choice for generations, a preferred location for 

business development and a recognised leader in environmental management. 

A thriving rural community… 

Dowerin will be progressive and successful community whereby activities and events will happen 

regularly and opportunities will be available for residents, businesses and  visitors to take advantage 

of. 

Shire facilities will be heavily utilised, well managed and successfully maintained and local residents 

will play an intricate role in the community through volunteerism and participation. 

A lifestyle choice for generations.... 

With high quality facilities and services that will cater for the needs of a range of           

demographics. Dowerin will be a prime location for singles, families and seniors to relocate from the 

hustle and bustle of the metropolitan area and will offer employment, education and health and 

emergency services and will be a safe and friendly place to reside. 

A preferred location for business development.... 

Dowerin will be a prosperous and successful place to live and do business. Opportunities will be 

available for economic growth and business activity leading to a sustainable economy for the long 

term. Young people will be attracted back to Dowerin through the availability of traineeships and 

apprenticeships leading to a bright future of opportunity and personal growth.  
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Disability Access Inclusion Plan 
Council undertook a review of its Disability Access Inclusion Plan in 2013 and adopted the 2013/18 

Disability Access Inclusion Plan at the October 2013 Council Meeting.  In endorsing the new Plan, 

Council adopted the following access and inclusion statement; 

“The Shire of Dowerin endeavours to provide universally accessible and 

inclusive services and facilities for all people within the community”  

In evaluating implementation of the Disability Services Plan during the 2014/15 financial year across 

the following 6 outcomes; 

 Outcome 1: People with disabilities have the same opportunities as other people to access 
the services of, and any events organised by, the relevant Public Authority. 

 

 Outcome 2: People with disabilities have the same opportunities as other people to access 
to buildings and facilities of the relevant public authority. 

 

 Outcome 3: People with disabilities receive the information from the relevant public 
authority in a format that will enable them to access the information as readily as other 
people are able to access it. 

 

 Outcome 4: People with disabilities receive the same level and quality of service from the 
staff of the relevant public authority. 
 

 Outcome 5: People with disabilities have the same opportunities as other people to make 
complaints to the relevant public authority. 

 

 Outcome 6: People with disabilities have the same opportunities as other people to 
participate in any public consultation by the relevant public authority. 
 

Council continued to upgrade its buildings and incorporate access for the disabled which is 

highlighted in successful application as part of the Aged Friendly Communities Program which saw 

the installation of ramps into 2 community buildings (Dowerin All Hours Gym and Dowerin Memorial 

Swimming Pool), installation of a handrail into the Dowerin Community Club and installation of an 

electronic sliding door into the Dowerin Post Office. 

Record Keeping Plan 
The State Records Act 2000 is an Act to provide for the keeping of State records and for related 

purposes.  Section 19 of the Act requires that every government organisation must have a record 

keeping plan (RKP) that has been approved by the State Records Commission.  A government 

organisation’s record keeping plan sets out the matters about which records are to be created by the 

organisation and how it keeps its records. 
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The record keeping plan comprises a range of documents which, when assessed as a whole, provides 

an accurate reflection of the record keeping program within the organisation.  More specifically, 

documentation regarding the organisation’s record keeping system/s, disposal arrangements, 

policies, practices and processes will be the essential component of the record keeping plan.  The 

inclusion of such documentation will constitute evidence of compliance. 

The Shire of Dowerin submitted its revised RKP to the Office of State Records in October 2008.  The 

RKP meets the requirements of SRC Standard 2: Record Keeping Plans and fairly reports the policies, 

procedures and activities which are or will be implemented by the Shire of Dowerin to comply with 

the State Records Act 2000. 

Staff members responsible for records management have been trained in the basic retention and 

disposal methods for local government records and have attended RKP training at the Office of State 

Records.  Ongoing training is programmed for new and existing staff in the new reporting period. 

 

Public Interest Disclosure 
The Public Interest Disclosure Act is administered by the Public Sector Commissioner under Section 

20 of the Public Interest Disclosure Act 2003. 

One of the principles of the legislation is not just to provide protection to those who make 

disclosures (and those who are the subject of disclosures) but also encourages a system of 

transparency and accountability in the way government or government officials act and utilise public 

monies. 

Matters that fall into the category of public interest include the following; 

» Improper Conduct (irregular or unauthorised use of public resources) 
» An offence under State Law including corruption (substantial unauthorised or irregular use of, 

or substantial mismanagement of, public monies) 
» Administration matters generally (conduct involving a substantial risk of injury to public 

health, prejudice to public safety or harm to the environment) 
 

Matters that relate to the Shire of Dowerin should be referred to the Shire of Dowerin’s Public 

Interest Disclosure Officer.  Disclosures to the Public Interest Disclosures Officer can be made not 

just about officers of a local authority but also its elected officials. 

There is an obligation of the Public Interest Disclosure Officer in the Public Interest Disclosure Act to 

ensure that the disclosure is confidential and that the person making a disclosure is provided 

adequate protection from reprisals, civil and criminal liability, dismissal or breach of confidentiality. 

The Shire of Dowerin had one report of misconduct under the Corruption Crime and Misconduct Act 

(2003) from a staff member which triggered an investigation by the Corruption Crime Commission. 

The investigation resulted in the former CEO pleading guilty to four separate charges of stealing as a 

servant.   
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Freedom of Information Statement 
The Shire of Dowerin is responsible for the good governance of the Shire and carries out functions as 

required including statutory compliance and provision of services and facilities. 

Council is comprised of eight elected members who meet each month, except January, to make 

decisions relating to the policy and direction of the Shire.  All Council meetings are open to the 

public and meeting dates and venues are advertised on a regular basis.  Members of the public are 

invited to ask questions during Public Question Time shortly after the commencement of each 

meeting. 

Council maintains records relating to the function and administration of the Shire, each property 

within the Shire and include such documents as the Minutes of Meetings, Rate Book, Town Planning 

Schemes, Local Planning Strategies, Local Laws, Codes of Conduct, Register of Financial Interests, 

Register of Delegated Authority, Financial Statements and Electoral Rolls. 

These documents can be inspected free of charge at the Shire Administration Office, 13 Cottrell 

Street Dowerin 8.30am to 4.00pm Monday to Friday.   

Council received no requests for Freedom of Information during the 2015/16 year. 

Requests for information under the Freedom of Information Act can be sent to: 

Chief Executive Officer 

Shire of Dowerin 

PO Box 111 

DOWERIN WA 6461 

 

Employees Remuneration 
In accordance with part 5 of the Local Government (Administration) Regulations 1996 the Shire is 

required to disclose the number of employees entitled to and receiving an annual salary over 

$100,000.  There is one employee within the salary band of $160,000 to $169,999 per annum.    
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30 Keymer Street, Belmont WA 6104 

PO Box 1202, Cloverdale WA 6985 

T (08) 6274 6400 

F (08) 9475 0596 

Byfields Pty Ltd ACN 150 608 398 

DIRECTORS: Andrew Northcott B.Com CPA • Craig Lane B.Com CPA • Dale Woodruff B.Bus CPA • Jon Bush B.Com CPA • Leanne Oliver B.Com CPA 
Neil Hooper B.Com CPA • Simon Northey B.Bus CPA • Glenn Waldock B.Bus CPA • Roger Thomson B.Bus CA • Brant Jansen B.Bus CPA • Ryan Naughton B.Com CPA 

ASSOCIATES:  Ian Jones B.Com CPA • Lea Williams B.Com CA • Tony Umbrello B.Bus CA 

"Liability limited by a scheme approved under Professional Standards Legislation." 

www.byfields.com.au 

INDEPENDENT AUDIT REPORT 
TO THE SHIRE OF DOWERIN 

 
 
Report on the Financial Report 
 
We have audited the accompanying financial report of the Shire of Dowerin which comprises 
the statement of financial position as at 30 June 2016 and the statement of comprehensive 
income by nature or type, statement of comprehensive income by program, statement of 
changes in equity, statement of cash flows and rate setting statement for the year ended on 
that date, and a summary of significant accounting policies and other explanatory notes. 
 
Council's Responsibility for the Financial Report 
 
The Council is responsible for the preparation and fair presentation of the financial report in 
accordance with Australian Accounting Standards (including the Australian Accounting 
Interpretations) and the Local Government Act 1995 (as amended) and the Local Government 
(Financial Management) Regulations 1996 (as amended). This responsibility includes 
establishing and maintaining internal control relevant to the preparation and fair presentation 
of the financial report that is free from material misstatement, whether due to fraud or error; 
selecting and applying appropriate accounting policies; and making accounting estimates that 
are reasonable in the circumstances. 
 
Auditor’s Responsibility 
 
Our responsibility is to express an opinion on the financial report based on our audit. We 
conducted our audit in accordance with Australian Auditing Standards. These Auditing 
Standards require that we comply with relevant ethical requirements relating to audit 
engagements and plan and perform the audit to obtain reasonable assurance whether the 
financial report is free from material misstatement. 
 
An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial report. The procedures selected depend on the auditor’s judgment, 
including the assessment of the risks of material misstatement of the financial report, whether 
due to fraud or error. In making those risk assessments, the auditor considers internal control 
relevant to the entity’s preparation and fair presentation of the financial report in order to design 
audit procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes 
evaluating the appropriateness of accounting policies used and the reasonableness of 
accounting estimates made by the committee, as well as evaluating the overall presentation 
of the financial report. 
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our audit opinion. 
 
Independence 
 
In conducting our audit, we have complied with the independence requirements of Australian 
professional ethical pronouncements. 



Statutory Compliance 
 
During the course of our audit we become aware of the following instance where the Council did 
not comply with the Local Government (Financial Management) Regulations1996 (as 
amended). 
 
Valuation of Infrastructure 
 
The Shire has failed to meet their obligations under Regulation 17A of Local Government 
(Financial Management) Regulations 1996. The Shire is required to revalue all infrastructure 
assets to fair value by 30 June 2016. As at balance day a number of infrastructure assets were 
disclosed at cost. 
 
Ratios 
 
The shire has failed to meet their obligations under regulation 50(1) of the Local Government 
(Financial Management) Regulations 1996. The shire has failed to include the Asset Renewal 
Funding Ratio as stipulated in this regulation. 
 
Auditor’s Opinion 
 
In our opinion, other than the matters noted above, the financial report for the Shire of Dowerin: 
 
i) gives a true and fair view of the Shire of Dowerin’s financial position as at 30 June 2016 

and of their performance for the year ended on that date; and 
 
ii) complies with Australian Accounting Standards (including the Australian Accounting 

Interpretations) and 
 
iii) is prepared in accordance with the requirements of Local Government Act 1995 Part 6 

(as amended) and the Local Government (Financial Management) Regulations 1996 (as 
amended) 

 
                                                                              

 
                                                                               
LEANNE OLIVER RCA  
Director 
 
BYFIELDS BUSINESS ADVISERS  
BELMONT WA  
 
Date: 16 December 2016 
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