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Our Community Values

Communication

Progress

Community Spirit & Participation

Transperancy

Our Mission 
Community Vision and Values

Identified during the public engagement process for 
the development of the Integrated Strategic Plan, 
the Dowerin community adopted the following as its 
Vision Statement:

 

In delivering this Vision for the community the 
Shire of Dowerin recognises our commitment to the 
community by:

“A thriving and supportive rural community 
which offers lifestyle choices and 
opportunities for all”

We will be open, fair and impartial in 
what we do

We will consult and engage with 
our community

We will encourage, welcome &  
value feedback

We will encourage and support the 
volunteers in our community

We will spend local as often as we can

We will treat people with respect

We will value our natural environment 
and treat it with importance
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President’s Message

It is with some difficulty I 
pen this message, as the 
year 2023/24 has not been 
an easy one for community, 
Shire Staff and Councillors. 
With the resignation in 2023 
of our previous CEO, Rebecca 
McCall, a recruitment process 
was undertaken, with a 
focus on selecting a leader 
that displayed economic 
development strengths, 
something our town 
desperately needs. However, 
four months into the six-
month probationary period, 
it was decided unanimously 
by council to part ways, 
again triggering the arduous 
and somewhat lengthy 
recruitment process.

I must acknowledge 
our deputy CEO, Aaron 
Wooldridge, who stepped 
up to the plate for a period 
of 5 months, followed by 
Brian Jones for a two-month 

period. Thank you for holding 
things together in this period 
of instability. In October, 
I welcomed Mrs Manisha 
Barthakur as our new CEO. 
Manisha brings economic 
development experience, and 
a great network of business 
contacts. We have some great 
plans for our little town of 
Dowerin.

The Short Term Accommodation 
precinct has been running now 
since 2017, and the setting 
is looking great. Occupancy 
rates are trending upwards, 
now at ~62%, confirming the 
“build it and they will come” 
mantra.

A LG election was forced upon 
us, due to mandatory Band 4 
council downsizing from 8 to 
7 councillors, being held in 
October 2023. I acknowledge 
the contribution made by 
Councillor Lindsay Hagboom 

“Dowerin has become a notable example among surrounding 
shires, thanks to the exceptional productivity of our teams 

working in partnership with local contractors.”

who has served a total of 18 
years over two terms.

I also extend a special 
thankyou to Ben Forbes and 
the works team including 
parks and gardens who 
continue to keep the roads 
and town in tip top order. The 
Shire has undertaken various 
road maintenance and capital 
upgrade projects to improve 
accessibility and safety across 
the Shire. This includes work 
on local roads to support both 
agricultural transport and 
community access.  Dowerin 
has become a notable example 
among surrounding shires, 
thanks to the exceptional 
productivity of our teams 
working in partnership with 
local contractors.

We continue to invest 
in community facilities, 
including maintenance and 
upgrades of recreational 

areas like the gym, swimming 
pool and town oval, ensuring 
they remain functional and 
appealing for both resident 
and visitors.

All of this would not be 
possible without the 
ongoing dedication of the 
administration team who 
continue to make progress 
in the office and interact 
professionally with clients.

With our new leadership 
in place, we are already 
seeing a renewed focus and 
enthusiasm for the future.

Finally, as President of 
Council, I would like to thank 
my fellow Councillors for 
their support and dedication 
to Council and community, 
particularly our deputy 
Nadine McMorran, who has 
supported me and kept me 
on my toes throughout some 
difficult times.

Robert Trepp 
Shire President
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Acting CEO’S Message

The 2023/24 year has been 
one of both challenges and 
achievements for the Shire. 
As the Acting CEO for part 
of the year, I would like to 
reflect on the key events that 
shaped our progress during 
this period.

LEADERSHIP TRANSITIONS

The year began with the 
successful recruitment of a 
new CEO, who commenced 
in October 2023. However, by 
April 2024, the Council, and 
the CEO parted ways, leading 
to another CEO recruitment 
process that started in July 
2024. These changes posed 
significant challenges to 
both Council and staff, as 
the stability of leadership 
was impacted. Despite these 
disruptions, the commitment 
and resilience of our team 
ensured the continuity of 
critical services and projects.

COMMUNITY SUPPORT AND 
EVENTS

The Shire played a pivotal 
role in supporting the 2023 
Dowerin Field Days, which 

was a highly successful 
collaboration with the 
Dowerin Events Management. 
This event not only showcased 
the Shire’s support for 
regional agriculture but also 
strengthened ties with the 
broader community.

Additionally, this year 
marked the first, under the 
Shire’s management of the 
Community Resource Centre 
(CRC), following the winding 
up of the CRC Board in June 
2023. This transition has 
been smooth, and the Shire 
continues to provide essential 
services through the CRC.

MAJOR PROJECTS AND 
INFRASTRUCTURE

The Shire successfully 
completed major roadworks, 
funded through various 
programs, including the 
Wheatbelt Secondary
Freight Network (WSFN) 
Regional Road Group 
(RRG), the Local Roads and 
Community Infrastructure 
Program (LRCIP), and 
the Roads to Recovery 
(R2R). These upgrades will 

“Despite the 
disruptions, 
the 
committment 
and resilience 
of our team 
ensured the 
continuity 
of critical 
services and 
projects”

enhance transportation and 
connectivity across the Shire, 
supporting both local residents 
and businesses.

COMMUNITY ENGAGEMENT 
AND SUCCESS

The Shire also witnessed 
the overwhelming success 
of community events in the 
2023/24 year. The Triathlon 
event and the Family Fun 
Day, both held in March 2024, 
far exceeded expectations 
with impressive participation 
and attendance numbers. 
These events brought
the community together,
showcasing the strength and 
vibrancy of our region.

CHALLENGES

One of the most significant 
challenges this year was the 
power outage in January 
2024, which affected the town 
for over a week. This event 
caused considerable distress, 
but the response from both 
the Council and community 
demonstrated our resilience 
in the face of adversity.

CLOSING 
ACKNOWLEDGEMENTS

In closing, while the 2023/2024 
year presented its share of 
disruptions, it was also a 
year of tremendous growth, 
community engagement, and 
infrastructure development. 

I would like to express 
my gratitude to the Shire 
President and the elected 
members for giving me the 
opportunity to act in the 
CEO role during part of this 
year. I also want to extend 
my deepest thanks to the  
Shire’s dedicated and resilient 
staff, whose unwavering 
support and hard work were 
instrumental in navigating 
through this challenging 
period. Their commitment 
and professionalism made all 
the difference in ensuring that 
the Shire continued to thrive.

A Wooldridge 
Acting Chief Executive Officer
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About Dowerin
 
Dowerin, green in winter and golden in 
summer, is known for its vibrant community 
and agricultural significance. With a population 
of 722 people, Dowerin represents a tight-knit, 
rural atmosphere where farming plays a pivotal 
role in the local economy.

Agriculture dominates Dowerin’s economic 
landscape, with a focus on cereal crops, 
particularly wheat and barley. The town hosts 
the annual Dowerin Machinery Field Days, 
an annual agricultural exhibition attracting 
thousands of visitors and showcasing the latest 
farming technologies and innovations. This 
event serves as a hub for agricultural businesses, 
fostering connections and opportunities within 
the industry.

Dowerin boasts several local businesses catering 
to the needs of the community, including 

10

Local Statistics

family-owned farms, machinery dealerships, 
hardware stores, and small retail shops. These 
businesses play an essential role in providing 
goods and services to both locals and visitors, 
contributing to the town’s economy and sense 
of community. 

For our seniors, this includes Dowerin Home 
Care (DHC), and a range of independent living 
units. For families and children, Dowerin is home 
to Regional Early Education and Development 
(REED), which has proven to be a vital service 
to families and local businesses, as well as the 
highly successful District High School. With the 
inclusion of the 24/7 gym, Memorial Swimming 
Pool, and Dowerin Community Club, these 
combine to ensure that Dowerin is a family 
friendly place to live and work.

Population

722
residents (2023)

45
median age

21.8% aged 0-14 years

26% aged 65 and over

Employment and Industry

38%
of the workforce are employed in 
the Agriculture Industry, primarily in 
cereal and cropping

138 registered businesses 
operating in Dowerin

$12135.1%
unemployment rate median weekly 

income

$8m
in economic value 
to the region 
from the Dowerin 
Machinery Field 
Days

40%
of WA’s grain output 
is produced in the 
Wheatbelt region, 
including Dowerin

Education

141
students at Dowerin 
District High 
School (median 
of 90 students at 
Wheatbelt schools)

10%
of the population 
hold a bachelor’s 
degree or higher

Community

$200,000
median house price

30% of population participates in 
volunteering activities  
(national rate 19%)

15km
of hiking & 
nature trails

20
hectares of land have been restored through 
community-driven conservation programs
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Cr Jason Sewell
COUNCILLOR

Term ends 2027

Your Council

Cr Rob Trepp
SHIRE PRESIDENT

Term ends 2027

Cr Nadine McMorran 
DEPUTY PRESIDENT

Term ends 2025

Cr Darrel Hudson
COUNCILLOR

Term ends 2025

Cr Wayne Allsopp
COUNCILLOR

Term ends 2025

Cr Adam Metcalf
COUNCILLOR

Term ends 2027

Cr Bev Ward
COUNCILLOR

Term ends 2025

In 2023/2024 our Elected Members made:

Attendance at Council Meetings,  
includes Ordinary & Special Meetings

COUNCILLOR ATTENDED APOLOGY
LEAVE OF 
ABSENCE

Cr WG Allsopp 15 2

Cr DP Hudson 16 1

Cr NP McMorran 13 3

Cr AJ Metcalf 9 5 3

Cr JC Sewell 15 2

Cr RI Trepp 17

Cr BA Ward 17

1 Local Law

141 Decisions during Council 
Meetings

29 Recommendations through 
Internal Committee Meetings

Councillors receive compensation and 
allowances based on their roles and 
attendance at meetings, which are 
calculated and paid biannually.

Payment Breakdown:

Council Meetings:

•	 President: $270 per meeting

•	 Councillors: $200 per meeting

Committee Meetings: $75 per meeting

Allowances:

•	 Shire President: $7,500 per year

•	 Deputy Shire President: $1,875 per 
year

COUNCILLOR ATTENDED APOLOGY

Cr WG Allsopp 3

Cr DP Hudson 5 1

Cr NP McMorran 5

Cr AJ Metcalf 2

Cr JC Sewell 2

Cr RI Trepp 9

Cr BA Ward 4

Attendance at  
Internal Committee Meetings

Meetings of the following committees 
were held during 2023/2024

•	 Asset & Works Committee

•	 Audit & Risk Committee

•	 Australia Day Honours Committee

•	 Bush Fire Advisory Committee

•	 Local Emergency Management 
Committee

Our Councillors also attend as 
representatives on External Committees, 
including:

•	 North Eastern Wheatbelt Region 
of Councils (NEWROC)

•	 Great Eastern Council Zone 
(GECZ)

•	 Regional Road Group (RRG)

•	 Dowerin Events Management 
Board (DEM)		

•	 Rural Water Council
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Corporate Services

The following table shows, by percentage, how much of the 2023/2024 Rate Revenue is 
distributed across each service based on its actual spend:

Governance
8%

Law, Order & 
Public Safety
2%

Education & 
Welfare
11%

Housing
4%

Community 
Amenities
8%

Recreation & Culture
18.9%

Transport
31.9%

Transport
Infrastructure
27.64%

Other Property & Services
3%

Health
0.3%

Year in Review

Works & Assets

During the 2023/2024 year:

Completed 14.93km of  
gravel resheeting

Road construction and 
maintenance  

$3,630,370

Capital Plant and Equipment 
purchases included an upgrade to 
the Shire’s Depot Diesel fuel bowser 

and CEO’s Vehicle. $96,224

Completed 6.89kms reseal 
of roads

Maintenance to Buildings & 
Infrastructure 

$145,807

Maintenance/minor improve- 
ments to Parks & Gardens 

$571,581

Development Services

Reached Registration of 

47 Dogs

Issued 9 Planning 
Approvals

Reached Registration of 

22 Cats

Issued 16 Building 
Approvals

Community Services

Received 15,473 Visitors to 
the Short Stay

Reached 118 gym 
memberships

Delivered 378 Meals 
on Wheels

Submitted 7 grant 
applications

Organised and held  

11 Community events

Delivered 19 Home 
Care Packages 
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Media &  
Communication Services

During 2023/2024 the Shire:

Published 204 posts on the Shire’s 
Facebook Page

The Shire’s Facebook page likes went 
down 23% during the year. However, 
visits to the page hit an all time high, 
generating 13.4K organic views, up 
78.9% on previous years.

Instagram follows have remained 
steady at 968.

Published 20 posts on the 
Dowerin Short Stay  
Accommodation Facebook Page 

Dowerin Short Term 
Accommodation Facebook page 
likes have grown from 573 to 615. 
Instagram reaches have increased 
15k, up 546%.

Instagram follows has remained 
steady at 339.

Publication of 16 Council 
Connect / CEO Connect 
Newsletter in the Despatch

Integrated Planning & Reporting
Integrated Strategic Plan

The Integrated Planning and 
Reporting Framework (IPR) 
guides the Council’s future 
planning through the creation of 
the Strategic Community Plan 
and Corporate Business Plan. 
To effectively implement these 
plans, necessary resources are 
identified and managed via asset 
management plans, workforce 
plans, and long-term financial 
strategies.

A major review of the Strategic 
Community Plan and Corporate 
Business Plan is scheduled for 
2024/2025, and as such, no 
changes were made to the plans 
during 2023/2024.

Strategies to achieve these 
aspirations are detailed in the 
Integrated Strategic Plan, with 
specific actions outlined within 
it. The following tables report on 
the key directions of this plan.

Our Community

Aspiration: We live in a diverse, healthy, and 
connected community.

Our Economy

Aspiration: We are an attractive location to invest, 
live, play, visit and work.

Our Infrastructure

Aspiration: We have functional assets and 
infrastructure that supports the community.

Our Natural Environment

Aspiration: We manage our natural environment 
appropriately to ensure a sustainable future for our 
community.

Our Organisation

Aspiration: We are recognised as a transparent, 
well governed, and effectively managed local 
government.
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No Community Priority  No Actions Annual Update

1.1 Provide access to programs 
and services that connect 
residents and meet the 
needs of our community

1.1.1 Continue to advocate, support and value service 
delivery to our community

Council adopted the business case for the Shire to manage 
the CRC.

1.1.2 Source funding and co-ordinate delivery on 
initiatives that support arts, culture, and learning

Funding secured & implementation continues; hosted 
Welcome to Dowerin, Pie & Pint Night & ANZAC Day in 
reporting period.

1.1.3 Actively work with our community to strengthen 
relations to enhance safety, wellbeing, and a sense 
of belonging

Community stakeholder relations ongoing.

1.2 Support and maintain 
facilities that connect 
people, and promote 
an active and healthy 
community

1.2.1 Review and action the Shire Disability Access and 
Inclusion Plan (DAIP)

Review not commenced. Currently listed to be reviewed 
for next quarter (June 24).

1.2.2 Establish service levels in line with community 
expectations, budget, and workforce capacity

All service levels review to be conducted in next quarter 
(June 24).

1.3 Encourage and support 
volunteers and community 
groups to strengthen an 
active volunteer base 

1.3.1 Partner with community groups to develop and 
implement viable volunteer models

Working with CRC in reengaging with community groups 
to discuss and formalise viable volunteer models.

1.3.2 Advocate and support volunteer networks to 
expand the volunteer base across the region with a 
focus on continuous improvement

Advocacy and support ongoing.

1.3.3 Continue to share and provide resources to 
community groups to encourage the capability and 
capacity of volunteers

Support and assistance provided upon request.

1.4 Boost and continue 
to support the youth 
of Dowerin through 
projects, workshops, 
funding opportunities 
and promotion of youth 
leadership

1.4.1 Implement actions from the Youth Plan Funding for infrastructure upgrades at the Skatepark 
awarded and received. Works to commence in 2024/25.

1.4.2 Maintain a strong supportive relationship with the 
Dowerin District High School to encourage youth 
development

Supportive relationship in place for existing and future 
work experience programs.

Our Community “We live in a diverse, healthy, and connected community”

No Community Priority  No Actions Annual Update

1.1 Attract investment, create 
jobs, and support small 
business growth

2.1.1 Proactively support the Dowerin Business 
Association and in partnership deliver identified 
initiatives

Continuing partnership with DBA.

2.1.2 Identify opportunities and strategies for attracting 
new businesses and expanding existing businesses

ACEO to review Economic Development Strategy 
document and is currently working with local businesses to 
work out gap issues with their business.

2.1.3 Identify and implement initiatives to attract and 
retain population

Collective initiatives through NEWROC.  
Local initiatives in collaboration with DBA & Dowerin 
businesses. 

2.1.4 Implement a Marketing Plan that promotes the 
lifestyle and opportunities within Dowerin

Shire website promotes Dowerin’s lifestyle opportunities, 
utilisation of Dowerin Brand for marketing purposes. 
Marketing plan yet to be developed and implemented.

1.2 Encourage, promote, and 
deliver activities and events 
that promote our region

2.2.1 Promote and develop tourism and maintain local 
attractions

Continue to maintain corporate and operational 
relationship with Australia’s Golden Outback (AGO). 
Full Gold membership with inclusion of marketing. 

2.2.2 Investigate and implement opportunities to further 
develop Dowerin Short Stay Accommodation

CEO update on progress of the implementation of SSA 
marketing plan ongoing; Review of the SSA Stage 3 
Business Case progressing; Connected SSA to super-fast 
wireless broadband.

2.2.3 Partner with NEWTravel and Pioneer’s Pathway to 
promote the region as a great place to visit 

Continued liaison & product development with Wheatbelt 
Way and Pioneers’ Pathway to promote region. 

Our Economy “We are an attractive location to invest, live, play, visit and work”
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No Community Priority  No Actions Annual Update

4.1 Deliver a sustainable and 
progressive approach to 
natural resource and waste 
management

4.1.1 Develop and implement a Waste Management 
Strategy

Due diligence progressing; Contractor engaged to 
prepare Refuse Closure Management Plan. Economic and 
operational viability yet to be confirmed.

4.1.2 Develop and implement a Shire Water Management 
Plan

Implementing Dowerin Townsite Greening Water Scheme 
Upgrade Plan; Shire Water Management Plan is drafted. 
Work in progress.

4.1.3 Prepare management plans for Shire reserves Functional review required of Shire capacity to deliver.

4.1.4 Develop and implement a Sewage Management 
Plan

Total review of 1998 document. 

Our Natural Environment   “We manage our natural environment appropriately to ensure a sustainable future for our community”

No Community Priority  No Actions Annual Update

3.1 Work with regional 
partners to advocate 
for improved services, 
energy reliability and 
telecommunications 
coverage

3.1.1 Advocate for solutions to mobile blackspots and 
expansion of the NEWROC telecommunications 
network

Xenex Systems continuing of installation of wireless 
internet services to Dowerin community members.

3.1.2 Advocate and seek funding for renewable power, 
emergency back up and a micro-grid that will 
complement current and sustainable power 
supplies within the region

Continuing involvement through NEWROC work on energy 
issues.  
Pursuing new funding opportunities for local community 
proposals.  

3.2 Sustainably manage assets 
and infrastructure

3.2.1 Review and implement the Shire Strategic Resource 
Plan

Asset Management Plan & Long-Term Financial Plan 
adopted.

3.2.2 Review Shire facilities and develop a Community 
Facilities and Property Plan 

Draft near finalisation, subject to continuing review of 
content and timing. 

3.2.3 Develop and implement a Masterplan for the 
upgrade of public spaces

Requires a new process to assess the current works 
program of parks and gardens. Develop a long-term plan 
based on capacity, funding, and potential grants.

3.3 Housing meets existing and 
future community need for 
families and workers

3.3.1 Investigate and implement opportunities for 
appropriate housing investment models for 
Dowerin

CEO investigating all aspects of housing models, land 
availability, planning systems and service providers. 
CEACA associate membership approved and commencing 
investigation of funding opportunities

Our Infrastructure   “We have functional assets and infrastructure that supports the community”
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No Community Priority  No Actions Annual Update

5.1 Engage proactively 
with our community 
and provide quality 
community service

5.1.1 Review and improve processes and systems to be more 
responsive to community needs and customer relations

Continual professional improvement of Shire service 
delivery.

5.1.2 Continue to uphold our Customer Service Charter Review completed; Implementation ongoing.

5.1.3 Undertake a community satisfaction survey every two 
years

Completed September 2022.

5.2 Operate ethically 
professionally and in 
a transparent manner 
to our community and 
stakeholders

5.2.1 Continue to review and develop policy and frameworks 
that reflects our values and decision-making outcomes

Reviewed regularly.

5.2.2 Improve communication to inform our community of 
decision-making criteria

Implementing; reviewed annually.

5.3 Ensure planning, 
reporting, and resourcing 
is in accordance with 
compliance and statutory 
requirements

5.3.1 Continue to implement and monitor the Integrated 
Planning and Reporting milestones

Monitoring continues through quarterly reports.

5.3.2 Continue to improve compliance with statutory and 
regulatory requirements

Continuing compliance reviews are conducted in 
accordance with compliance calendar.

5.3.3 Continue to foster a respectful, strong and supportive 
organisational culture

Continuing through improvement of staff performance 
and review processes, and implementation of the 
Health and Wellbeing Program.

5.4 Advocate and lobby 
effectively on behalf of 
our community

5.4.1 Maximise the ability to advocate with members of 
Great Eastern Country Zone, North Eastern Wheatbelt 
Regional Organisation of Councils (NEWROC), and the 
WA Local Government Association

Advocation takes place when required.

5.4.2 Increase collaboration amongst stakeholders and 
surrounding local governments to identify opportunities 
that will improve local and regional service delivery

Collaboration ongoing & new opportunities 
considered.

Our Organisation “We are recognised as a transparent, well governed, and effectively managed Local Government”

Access & Inclusion Plan

The Shire of Dowerin’s Access and 
Inclusion Plan (AIP) 2018-2023 was 
formally endorsed by Council in July 2018. 
The AIP is a key strategic document which 
outlines the Shire’s approach to working 
towards a more accessible and inclusive 
community.

The Shire is required by the Disability 
Services Act 1993 to:

•	 Maintain an AIP; and 

•	 Report on its AIP achievements 
within its Annual Report as well as to 
the Disability Services Commission.

Record Keeping Statement

The Shire of Dowerin is committed to the 
reliable and systematic management of 
its records, in accordance with legislative 
requirements and best practice standards. 
This report has been published in 
accordance with the  State Records Act 
2000.

Official Conduct – Complaints 
Register

Section 5.121 of the Local Government 
Act 1995 requires a local government to 
maintain a register of complaints that 
result in an action under Section 5.110(6)
(b) or (c). In accordance with Sections 
5.53(2) and 5.121 of the Local Government 
Act 1995, the Annual Report is required 
to disclose the number of complaints of 
minor breaches received each year.

Zero complaints were received during 
2023/2024.

Statutory Reporting
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Freedom of Information Statement

The Freedom of Information Act 1992 gives the 
public a right to apply for access to documents 
held by the Shire of Dowerin. The Shire aims to 
make information available whenever possible, 
outside the freedom of information process.

The Shire received zero valid freedom of 
information applications in 2023/2024.

The Shire of Dowerin’s Information 
Statement, adopted at Council’s October 
2021 meeting,
is available on its website at  
www.dowerin.wa.gov.au.

Public Interest Disclosure

The Public Interest Disclosure Act 2003 
facilitates the disclosure of public interest 
information and provides protection for those 
making such disclosure and those who are 
the subject of the disclosures. The Act also 
provides a system for the matters disclosed to 
be investigated and for appropriate action to 
be taken. 

No disclosures were made during 2023/2024 
and the Shire declares that all obligations 
under the Public Interest Disclosure Act 2003 
have been complied with.

Salary range
Number of 
employees

$130,000 to $139,999 0

$140,000 to $149,999 0

$150,000 to $159,999 0

$160,000 to $169,999 0

$170,000 to $179,999 1

$180,000 to $189,999 0

$190,000 to $199,999 0

$200,000 to $209,999 1

$210,000 to $219,999 0

$220,000 to $229,999 0

The total remuneration paid to the Chief 
Executive Officer during 2023/2024 was 
$205,738 per annum.

Employees Remuneration

In accordance with Regulation 19B of the Local 
Government (Administration) Regulations 
1996, the number of Shire employees entitled 
to an annual salary of $130,000 or more are: Support for Community Events and Organisations

Community Group Purpose Value

Dowerin District  
High School

Preparation of athletic jumps $800.00

Dowerin Community Use of Dowerin Memorial Pool for Vacation Swimming $1347.50

Curtin University
4 x 1 night studio room accommodation at  
Dowerin SSA – Awards

$540.00

TOTAL $2,687.50

Grants and Funding

The Shire was successful in obtaining a range of grant funds over 2023/2024 including:

Funding Body Project Amount
Total Project 

Value

Lotterywest Dowerin Event Schedule $14,760 $27,520

Road Safety 
Commission

Senior Online Digital Technology 50+ $2,500 $2,500

COTA Senior Week – Generational Bowls $1,000 $1,000

Good Things 
Foundation

Get Online Week $1,100 $1,100

Lotterywest Dowerin Skate Park Upgrade $18,980 $38,000

DPIRD Digital Technology Grant $3,300 $3,300

DPIRD EID Funding Grant $2,961 $2,961

Community Services & 
Economic Development

The Shire provided financial support towards several community events and organisations including:
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Community Services continues to work with 
residents, community-based organisations 
and service providers to co-ordinate several 
community events and activities that provide 
social opportunities, the sharing of skills and 
knowledge, and the opportunity to participate 
as families in community events. 

Event Date

RSM - Marketing Your 
Business Workshop

4 July 2023

Forklift License Training 19 July 2023

Melissa Welsh – Interior 
Design Workshop

20 July 2023

Art Series Workshops
2 September 2023
7 October 2023
4 November 2023

Thank a Volunteer
22 September 
2023

Blokes Breakfast 11 October 2023

Get Online Week 18 October 2023

Wheatbelt Heritage Rail 
Open Day

22 October 2023

Generational Bowls 17 November 2023

Harvest Festival 15 December 2023

Australia Day 
Celebrations

26 January 2024

Triathlon 9 March 2024

Family Fun Day & 
Welcome to Dowerin

30 March 2024

Auschem Course

August 2023
November 2023
20 March 2024
25 March 2024
8 – 9 April 2024 

ANZAC Day 25 April 2024

Youth Skate & Scooter 
Workshop

4 May 2024

Truck Licensing Course 20 June 2024

Better Beginnings 
Program

Monthly

Silver Surfers Program Monthly

Seniors Activities Fortnightly

Community Services

Citizen of the Year Award 

Peter Richards was awarded Citizen of the Year 
at the annual Australia Day celebrations, for his 
tireless and selfless contribution towards the 
Dowerin community.

Norma Metcalf was awarded Senior Citizen 
of the Year for her ongoing support and 
contribution toward the Dowerin Community. 

Dowerin St John Ambulance was awarded 
Active Citizen of the Year for their members 
tireless contributions toward the Dowerin 
Community.

Economic Development

The Shire of Dowerin continues to be involved 
in regional tourism and participates in regional 
marketing campaigns. Council is an active 
member of Pioneers’ Pathway and Wheatbelt 
Way. Examples of campaigns include:

•	 Australia’s Golden Outback Holiday 
Planner

•	 Eastern Wheatbelt Holiday Planner

•	 Pioneers’ Pathway Trail

•	 Western Australia Weekend Features

•	 Wheatbelt Way App & Instagram

•	 Wheatbelt Way Drive Trail 

•	 Storytowns App

LRCIP Funding Projects 

Local Road and Community Infrastructure 
Program (LRCIP), funded by the Australian 
Government, supported local councils to 
deliver priority local road and community 
infrastructure projects across Australia, 
supporting jobs and the resilience of local 
economies to help communities bounce back 
from the COVID-19 pandemic.

The Shire of Dowerin received the following 
allocations:

•	 Phase One	 $383,746

•	 Phase Two	 $273,469

•	 Phase Three	 $767,492

•	 Phase Four	 $605,099

During 2023/2024 Phase Three was completed 
with the final $188,990 being used to fund the 
Berring East Road Gravel Resheeting project. 

Peter Richards, Citizen of the Year

Norma Metcalf, Senior Citizen of the Year
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Community Activities
Harvest Festival 

The 2023 Harvest Festival, held on Friday, 
December 15, was a vibrant celebration of 
community, proudly sponsored by the Shire 
of Dowerin and Lotterywest. Local market 
stalls showcased handcrafted goods, while the 
Dowerin Men’s Shed displayed their unique 
timber creations. Kids enjoyed inflatables, 
obstacle courses, and a treasure hunt, with Santa 
arriving in a fire truck to add to the excitement. 
Attendees savoured delicious meals from Bear 
Pantry, Dowerin Commercial Hotel, and Thai 
Mobile Kitchen. 

The festival was an appreciated gathering, filled 
with food, fun, and community spirit, marking 
the end of the harvest season with lasting 
memories.

Welcome to Dowerin Family Fun Day 

On 30 March 2024, the Family Fun Day at Dowerin 
Memorial Pool was a resounding success. 
With the invaluable support of participants 
and volunteers, the event featured the much-
anticipated Dunk-It Tank, local markets, and 
engaging entertainment, attracting over 143 
attendees. The diverse crowd included long-
time residents, new community members, and 
visitors from neighbouring areas, all gathering to 
share in the Easter festivities. The atmosphere 
reflected the strong community spirit, reflecting 
the strong community spirit of Dowerin. This 
event was made possible through the generous 
contributions of Lotterywest, the Shire of 
Dowerin, and Dowerin CRC.

Dowerin Tin Dog Triathlon 

This year’s Dowerin Tin Dog Triathlon saw an 
incredible turnout, making it one of the largest 
events to date. Around 200 participants poured 
through the gates, highlighting the enthusiasm 
and community support for this beloved annual 
tradition.

This achievement reflects the collective 
energy and commitment of the entire team 
and community. A special shout-out to XTR 
Multisport for partnering with the Shire of 
Dowerin and Dowerin CRC, bringing their 
expertise and excitement to the event. Their 
enthusiasm to return next year with fresh ideas 

speaks volumes about the warm hospitality 
they experienced here. The positive feedback, 
especially from newcomers, underscores 
the remarkable community spirit that makes 
Dowerin so special.

Youth Skate and Scooter Workshop 

On Saturday, May 4, 2024, FREESYLE hosted an 
inclusive Skate Park session in Dowerin, offering 
local youth the chance to develop their skills 
and abilities. Participants were encouraged 
to bring their own equipment, creating a 
welcoming space for everyone to enhance their 
experience. The 4-hour session included breaks 
with morning tea and pizza, ensuring everyone 
stayed energised.

Nineteen enthusiastic young people took part, 
eager to learn and experiment with different 
equipment. The session featured scooters, 
rollerblades, roller skates, skateboards, and BMX 
bikes, with hands-on training focused on skill 
development, safety, and mastering exciting 
tricks.

A big thank you to the Shire of Dowerin and 
Lotterywest for making this fantastic event 
possible.

Asset & Works

Road Construction 2023/24

LRCIP – Berring East Road – Gravel Resheet $189k

RRG – Koorda Wongan Hills Road – Reconstruct (22.62-23.06) $116k

RRG – Koombekine North Road – Reconstruct & widen (1.10-1.90 &4.45-
6.62)

 $579k

Commodity Route – Dowerin Koorda Road – Reconstruct (11.80-13.30) $342k

WSFN – Dowerin Kalannie Road – Reconstruct (31.02-34.50) $959k

WSFN – Dowerin Kalannie Road – Reconstruct (various sections) $191k

R2R - Booralaming West Road – Gravel Resheet (12.36-14.86)  $113k

R2R – Hindmarsh Back Road – Gravel Resheet (0.300-2.30) $128k 

R2R – McHugh Road – Gravel Resheet (5.80-6.98 & 5.59-8.14) $58k

R2R – Moonjin East Road – Gravel Resheet (0.00-2.68) 

$24k 

Total Cost – Road Construction & Maintenance $2.8m

Capital Grants received for Road Works 2023-24 2022-23 2021-22

Regional Road Group - MRWA $277k $347k $247k

WSFN - MRWA $1.26m $1.26m $1.94m

Roads to Recovery - DITRD $448k $355k $311k
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The Home Care Program services are provided 
through Dowerin Home Care (DHC), funded 
jointly by the Australian Government’s 
Department of Health and client contributions 
(depending on program and Services Australia 
Income Assessment). For the period there 
were 15 Commonwealth Home Support clients 
receiving a service & 15 receiving assistance 
under a Home Care Package, 1 of these are self-
funded retirees and required to contribute an 
Income Tested Care Fee assessed by Services 
Australia. If the client accepted the HCP prior to 
1st September 2021, 2 of these HCP clients are 
also self-managing their own funding.

Our Home Care Service provides an invaluable 
service that assists people to stay in their own 
homes longer with as much or as little assistance 
as required to stay at home safely. The service 
is provided with funding from the Federal 
Department of Health, CHSP-Commonwealth 
Home Support Program (low level care) and 
HCP-Home Care Packages (low to high level care, 
levels 1-4). Dowerin Home Care also assists when 
the community member has had a fall, illness or 
surgery and the assistance is only required short 
term until the person has recovered. 

The assistance which can be provided is assessed 
as required and may include (depending on 
what program):

•	 Personal care - showering/grooming/
dressing, 
•	 Domestic assistance - household 
cleaning/grocery shopping/laundry, 
•	 Garden home maintenance, 
•	 Medication support & administration, 
•	 Social support for individuals, 
•	 Social Support Group Gentle Gym, 
•	 Respite, 
•	 Transport to local businesses/medical 
appointments, including the metro area,
•	 Meals on wheels and meal preparation for 
approximately 10 clients and carers. 

Under the HCP program clients can use their 
funding for home modifications, mobility 
equipment, personal alarms, contractor services 
and for Lite N Easy meals, services provided by 
the local Chemist and incontinence aids. The 

Occupational Therapist also assists with major 
renovations to ensure that ramps/rails and any 
modifications are to standard. These are not 
options under the CHSP program. 

We received numerous client referrals for 
Commonwealth Home Support Program services 
in this period as well as for Home Care Packages 
either from the My Aged Care Portal, RAS 
(Regional Assessment Service) or from ACAT 
(Aged Care Assessment Team). These referrals 
and acceptances took the place of some clients 
who have transitioned into full time care. Most 
HCP acceptances were from the client contacting 
us directly to see if we could assist them.  There 
are still very few providers in regional areas 
providing a quality service. We are currently 
assisting people in Dowerin, Wyalkatchem, 
Koorda, Wongan Hills, Mandurah and surrounds 
on a daily and weekly basis.

To provide services in these areas we have staff 
based in Dowerin and use contractors for the 
clients who DHC staff can’t fit into their roster, 
or it is more cost effective for all parties to use a 
contractor. All contractors have eligibility criteria 
that they must meet. 

When purchasing goods or services (contractors) 
we start with local businesses in the town where 
the client lives, to support local but if that is 
not an option, we then source from one of our 
regular suppliers. 

Active seniors enjoy the Gentle Gym sessions 
offered on Mondays and Thursdays. These classes 
are open to both DHC clients and community 
members for a small contribution.

Staff would like to thank the clients and carers 
for their patience and support with the many 
changes that have occurred throughout the year. 

If you have any questions regarding accessing, 
assistance with My Aged Care please don’t 
hesitate to call the Shire and leave your details 
if a staff member is not available or arrange an 
appointment, the navigation of the Aged Care 
System can be very daunting and complex 
however we are here to assist where we can.

Dowerin Home Care 
Home Care Package Program (HCP) &  
Commonwealth Home Support Program (CHSP)
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7th Floor Albert Facey House 469 Wellington Street Perth    MAIL TO: Perth BC PO Box 8489 Perth WA 6849    TEL: 08 6557 7500   

INDEPENDENT AUDITOR’S REPORT
2024

Shire of Dowerin

To the Council of the Shire of Dowerin

Opinion
I have audited the financial report of the Shire of Dowerin (Shire) which comprises:

• the statement of financial position as at 30 June 2024, the statement of comprehensive 
income, statement of changes in equity, statement of cash flows and statement of financial 
activity for the year then ended

• notes comprising a summary of material accounting policies and other explanatory 
information.

In my opinion, the financial report is:

• based on proper accounts and records

• presents fairly, in all material respects, the results of the operations of the Shire for the year 
ended 30 June 2024 and its financial position at the end of that period

• in accordance with the Local Government Act 1995 (the Act) and, to the extent that they 
are not inconsistent with the Act, Australian Accounting Standards.

Basis for opinion
I conducted my audit in accordance with Australian Auditing Standards. My responsibilities under 
those standards are further described in the Auditor’s responsibilities for the audit of the financial 
report section below. 

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis 
for my opinion.

Other information
The Chief Executive Officer (CEO) is responsible for the preparation and the Council for 
overseeing the other information. The other information is the information in the entity’s annual 
report for the year ended 30 June 2024, but not the financial report and my auditor’s report. 

My opinion on the financial report does not cover the other information and accordingly, I do not 
express any form of assurance conclusion thereon. 

In connection with my audit of the financial report, my responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent 
with the financial report or my knowledge obtained in the audit or otherwise appears to be 
materially misstated.

If, based on the work I have performed, I conclude that there is a material misstatement of this 
other information, I am required to report that fact. I did not receive the other information prior to 
the date of this auditor’s report. When I do receive it, I will read it and if I conclude that there is a 
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material misstatement in this information, I am required to communicate the matter to the CEO 
and Council and request them to correct the misstated information. If the misstated information is 
not corrected, I may need to retract this auditor’s report and re-issue an amended report. 

Responsibilities of the Chief Executive Officer and Council for the financial report
The Chief Executive Officer (CEO) of the Shire is responsible for:

• keeping proper accounts and records

• preparation and fair presentation of the financial report in accordance with the requirements 
of the Act, the Regulations and Australian Accounting Standards

• managing internal control as required by the CEO to ensure the financial report is free from 
material misstatement, whether due to fraud or error. 

In preparing the financial report, the CEO is responsible for:

• assessing the Shire’s ability to continue as a going concern

• disclosing, as applicable, matters related to going concern

• using the going concern basis of accounting unless the State Government has made 
decisions affecting the continued existence of the Shire.

The Council is responsible for overseeing the Shire’s financial reporting process.

Auditor’s responsibilities for the audit of the financial report
As required by the Auditor General Act 2006, my responsibility is to express an opinion on the 
financial report. The objectives of my audit are to obtain reasonable assurance about whether the 
financial report as a whole is free from material misstatement, whether due to fraud or error, and 
to issue an auditor’s report that includes my opinion. Reasonable assurance is a high level of 
assurance but is not a guarantee that an audit conducted in accordance with Australian Auditing 
Standards will always detect a material misstatement when it exists. 

Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users 
taken on the basis of the financial report. The risk of not detecting a material misstatement 
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations or the override of internal control.

A further description of my responsibilities for the audit of the financial report is located on the 
Auditing and Assurance Standards Board website. This description forms part of my auditor’s 
report and can be found at https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf.  

My independence and quality management relating to the report on the financial 
report
I have complied with the independence requirements of the Auditor General Act 2006 and the 
relevant ethical requirements relating to assurance engagements. In accordance with ASQM 1 
Quality Management for Firms that Perform Audits or Reviews of Financial Reports and Other 
Financial Information, or Other Assurance or Related Services Engagements, the Office of the 
Auditor General maintains a comprehensive system of quality management including 
documented policies and procedures regarding compliance with ethical requirements, 
professional standards and applicable legal and regulatory requirements.

Matters relating to the electronic publication of the audited financial report
This auditor’s report relates to the financial report of the Shire of Dowerin for the year ended 30 
June 2024 included in the annual report on the Shire’s website. The Shire’s management is 
responsible for the integrity of the Shire’s website. This audit does not provide assurance on the 
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integrity of the Shire’s website. The auditor’s report refers only to the financial report. It does not 
provide an opinion on any other information which may have been hyperlinked to/from the annual 
report. If users of the financial report are concerned with the inherent risks arising from 
publication on a website, they are advised to contact the Shire to confirm the information 
contained in the website version. 

Patrick Arulsingham
Senior Director Financial Audit
Delegate of the Auditor General for Western Australia
Perth, Western Australia
14 November 2024
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